mml IMPORTANT

Each year the Office of Human Resources provides a
period for Open Enrollment that allows for any
insurance changes, new enrollments or cancellations
for the coming year. This includes your health, dental,
vision, life and long term disability insurance, as well
as other things such as your Flexible Spending Account,
Health Savings Accounts, Deferred Compensation, etc.

It's that ti
ener?lts

OPEN

ENROLLMENT

Our Open Enrollment for the 2021 calendar year will take place from Monday, October 12 through Monday,
October 26, 2020. We hope you were able to attend the “Know Your Benefits” meeting held in September prior
to the Open Enrollment period so you are prepared to file your required paperwork during the designated window.
Open Enrollment forms are available on our website by clicking on this link http://baycountyfl.gov/279/Insurance.
You can also find a Summary of Benefits for our 2021 Health Care Plan, as well as information on other coverages.

If you want to check your current payroll deductions for benefits, you should go to your employee portal in the
Employee Access Center by clicking on this link https://plus-ol.aspgov.com/bac/EACSbrd/Login.aspx.

After Open Enrollment closes, changes must comply with established procedures and/or law for each program.

OPEN ENROLLMENT- Monday, October 12 - Monday, October 26, 2020

Benefit Employment Meetings For All Employees:

Tuesday, October 13, 2020 9:00 a.m. to Noon Bay County Government Center, 3" Floor
Wednesday, October 14, 2020 1:30 to 4:30 p.m. Roads & Bridges
Friday, October 16, 2020 8:30 to 10:30 a.m. EOC

Due to the COVID 19 situation, representatives/vendors from current payroll deducted
insurances/programs will not be available this year to employees.

We will be offering free flu shots at every location for Florida Blue members ages 19 to 64 and free flu shots high
dose for members ages 65 and older currently on our health insurance plan. The cost of flu shots for non-
members ages 19 to 64 will be $36.88 and for flu shots high dose for non-members will be $74.15. Free pneumonia
shots for members ages 19 to 64 will also be available with a non-member cost of $125.87 and a non-member cost
of $241.59 for ages 65 and older. Family members covered under our insurance are welcome to take advantage of
these shots as well.

Due to legal requirements, every employee with County insurance will be REQUIRED to sign the 125 Election Form
and Compensation Redirection Agreement, even if you have no changes to your benefits coverage, as is the case
each year.

As always, we are here to assist you. Please do not hesitate to contact us at 248-8201 with any questions you may
have. Pam Whitfield, Human Resources Benefits Manager, handles insurance and benefits matters, so please feel
free to contact her with any questions at 248-8203 or pwhitfield@baycountyfl.gov.
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Recently, two employees from the Traffic and Sign Divis
& ‘ asked management to consider raising the standby p
‘ ‘ rate which is currently $75 per week. Some departments
the BOCC assign employees to standby duty euring c

We ||Stened " duty hours to provide coverage for urgent situations. So

examples would be a traffic signal malfunction, a wat
The County Man a gmn8nloreaktdr& @npoSry oui@e bf a 911 radio tows
Standby duty often includes nights, weekends and holida
and employees must be available to report to work when contacted, often in inclement weather conditions.
standby status may only travel within Bay County limits and cannot engage in any personal behavior that \
them from performing their job duties dtiryg lodurs.

Human Resources contacted the County Manager to discuss this request, and he asked Standhy deeduct &
Comparison Survey of other local government entities in our area, which showed a wide payieggngéstandb
When Human Resources met with Mr. Majka to review these results, it was decided to increase the standby
$75 per week to a weekly amount calculated using
was based on a number of factors. They took into account the personal inconvenience
and restrictions standby status places on an employee, as well as seniority. Th CO U
new Standby Pay rate structure not only recognized the restraints put

empl oyees during their of f hour s, % t ook
service with the county.

We always encourage employees to communicate their ideas with managem
wanted to share this story with you to show that your ideas can become reality. As we continue to grow an
ideas can help the BOCC improve as we strive to become the best operating, most efficient county in the Stz

Need Insurance Help?

1-877-MY-FL-CFO

Call Florida’s Insurance Helpline

CHIEF FINANCIAL OFFICER JIMMY PATRONIS www.MyFloridaCFO.com
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https://www.myfloridacfo.com/division/consumers/HurricaneSally.htm

Donald P. WerbacherKeith A. Bresnahan
ANN'VERSAR'ES w Brent E. Gibson Luke N. Powell

Spencer L. Meyer  Kenneth J. Brown
35 Kemp, Eddie A. EMS Division >Wayne B. Comeau Karen E. Grindle
25 Morrison, David W.  EMS Division Robert G. Cotton Walter J. Jordon
20 Welch, Joel M. EMS Division Joshua L. Brown Terri L. Pierce
15 Jones, Rayford C. Facilities Mg Lynn M. Elliott Joel H. Jackson
5 BobadillaCohen, ArturaLandfill Nb Joseph D. Reid Kelly J. Guillory
5 Clemons, Johnathon AFacilities Mg Kelly B. McKinney David E. Geldert
5 James, Cecilia P. Code Enforceme David W. Falk Vanessa Hamstra
5 Justice, Timothy D.  Code Enforcem Sara H. Wells Michael B. Kelley
5 Lavery, Megan A. Fire Services t Wayne A. Gilmore  Edith F. King
5 Nelson, Michael R.  Intell Trans Sys Dakota C. Millican  Jenny A. Martinez

Edna L. Sannicandro Gabriel Moschella, Jr.

Salem J. ImhdBrier Seth H. Imhof

Eric A. Ponce Glenn E. Ogborn
Willis L. Smith Adrian K. Lewis
Tina O. Hughes Meredith D. Lee

Hope StewartPlanning & Zoning
Emily Wylie Budget Office

Veronica Reynold€EMS Edward Youngblood Michele E. Seal

Ray ColemafEmergency Services Keaton B. Spiva Cheryl A. Faulk
David W. Morrison  Katherine S. Hamrick
Scot M. Thorpe Christopher S. Otte

Cory B. Welch Joseph D. Volpi

William JordanFire Services

Veronica LernelEMS
Donald C. Murray  Michael E. Anderson

Howard S. Whitfield Vonda L. Hester

Theodore E. HamiltorZachary E. Lassiter

Life does not
have to be
perfect to be
wonderful.

Michael D. Laramore Cristi L. Karr
Todd M. Valdez Nora M. Layne
Jarod L. McQuagge Kathleen M. Hicks
Robert P. Edmunds Erik T. Lowe
Steven K. Cupples Oleh Tuzhanskiy

o
Fester Little Fire Services °

Rodney L. Dickinson
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